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THE ROCHE SCHOOL 

Equal Opportunities & Accessibility Policy 
 

This policy which applies to the whole school is publicly available on the school website and upon request a 

copy (which can be made available in large print or other accessible format if required) may be obtained from 

the School Office. 

 

 

Introduction   

The Roche School is committed to promoting equality of opportunity for all pupils throughout all the 

levels of the School. The School opposes less favourable treatment on the grounds of any of the 

protected characteristics listed in the Equality Act 2010. The Equality Act 2010 defines these as age, 

disability, gender reassignment, marriage & civil partnership, pregnancy and maternity, race, religion 

or belief, gender and sexual orientation.  

This policy applies to all current and prospective members of the School community, including 

parents and the Early Years Foundation Stage (EYFS). Staff should refer to the Equal Opportunities 

Policy contained in the Staff Handbook. All school policies can be made available in large print or 

other accessible format if required.  

Aims  

The aims of this policy and the School’s ethos as a whole are to:  

• Eliminate unlawful discrimination on the grounds of any of the protected characteristics   

• Eliminate all bullying and unlawful discrimination on the basis that an individual has a 

learning difficulty or special educational need, or because English is an additional language  

• Promote equality of opportunity for all members of the School community  

• Comply with the School’s equality obligations contained in the Equality Act 2010  

Admissions  

The School treats every application for admission in a fair and equal way in accordance with this 

policy and the School’s Admission Policy. The School accepts applications from, and admits, pupils 

irrespective of any protected characteristics although the School aims to maintain a balance of boys 

and girls in each year group.   

Parents must inform the School when completing the Registration Form of any special circumstances 

affecting their child (such as learning support needs) which may affect the child’s ability to fully 

participate in the education provided by the School. The School will not offer a place to a child with 

disabilities, if after reasonable adjustments have been considered, the School cannot adeq.023 
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uately cater for and/or meet their needs.  

Educational Services  

The School affords all pupils access to educational provision including all benefits, services and 

facilities irrespective of any protected characteristic subject to the School’s obligations under the 

Equality Act 2010 and considerations of safety and welfare.  

The curriculum is the same for both boys and girls and there is no gender bias when it comes to the 

recommendation or composition of option groups at any level. Although there is a different range of 

sporting options for boys and girls, both boys and girls may participate in the full range of sporting 

activities.   

The School will seek to educate pupils in a multicultural, anti-racist environment using the Roche 

Approach, the curriculum, assemblies and external speakers to promote understanding and 

appreciation of other faiths, races and cultures.  

The School recognises that discrimination may be, for example, direct, indirect or arising from 

disability whether or not it was intentional. Harassment and bullying in all its forms is unacceptable 

and will be dealt with in accordance with the School’s Anti-Bullying and Behaviour Management 

Policies.  

  

Equal Opportunities Policy Statement  

The School will:  

• Treat all members of the School community with respect and dignity and seek to provide a 

positive working and learning environment free from discrimination.  

• Endeavour to meet the needs of all children and ensure that there is no unlawful 

discrimination on the grounds of any of the protected characteristics referenced above.  

• Ensure those pupils with a statement of special educational needs (or Educational Health 

and Care Plan) receive necessary and appropriate educational and welfare support.  

• Ensure that pupils with English as an additional language, receive additional support, such as 

extra English tuition, where required.  

• Monitor the admission and progress of pupils from different backgrounds.  

• Challenge inappropriate discriminatory behaviour by pupils, staff and parents.  

• Offer all pupils access to all areas of the curriculum, including being able to participate in a 

full range of extra-curricular activities.  

• Ensure that all staff are aware of their responsibilities to promote equality of opportunity 

and are given appropriate training and support.  

• Ensure that appropriate and varied teaching styles are used to maximise expectations and 

achievements for all.  

• Work with parents and external agencies where appropriate to combat and prevent 

discrimination in School.  
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• Ensure that it reviews, monitors and evaluates the effectiveness of inclusive practices.  

  

Accessibility Policy Statement  

We are committed to providing an accessible environment which values and includes all pupils, staff, 

parents and visitors, regarding of their educational, physical, sensory, social, spiritual, emotional and 

cultural needs. We are committed to challenging negative attitudes about disability and accessibility 

and to developing a culture of awareness, tolerance and inclusion. The Roche School plans, over 

time, to ensure the accessibility of provision for all pupils, staff and visitors to the school. Please see 

Appendix 1 for The Roche School Accessibility Plan.   

Reasonable Adjustments  

The School has an ongoing duty to make reasonable adjustments for pupils with a disability to 

ensure they do not suffer a substantial disadvantage in comparison to non-disabled pupils. The 

School will inform and consult with parents about what reasonable adjustments, if any, the School 

are able to make for their disabled child. The School will carefully consider any proposals for auxiliary 

aids and services in light of a pupil’s disability and the resources available to the school.   

The School is not legally required to make alterations to the School’s physical environment as part of 

the reasonably adjustments duty. However, the School monitors and reviews the physical 

environment to consider what reasonable and proportionate steps can be taken to alleviate any 

substantial disadvantage caused to disabled pupils. The School has an Accessibility Plan in place, a 

copy of which can be made available upon request.  

Concerns and Complaints  

The School will seek to provide a supportive environment for those who make claims of 

discrimination and/or harassment. Any pupil who believes that they have been discriminated against 

or have been subject to discriminatory conduct should talk to a member of staff or may use the 

School’s pupil complaints procedure to seek remedy to such matters.  

Any pupil who harasses another pupil on the grounds of protected characteristics, as described in 

the Equality Law Act 2010, will be subject to the School’s disciplinary measures in accordance with 

the School’s Behaviour Management Policy.  

If parents feel this policy has been breached they should raise their concern or complaint through 

the School’s Complaint Policy, which is on the School website.  

Monitoring and Review  

This policy is monitored on an ongoing basis to evaluate its effectiveness and ensure appropriate 

steps can be taken to eliminate unlawful discrimination. It is the responsibility of the Headteacher 

and all staff to implement and monitor this policy.  

This policy is reviewed on an annual basis to ensure the aims of the policy are carried out in 

accordance with the School’s equality obligations.  

  

Accessibility Policy & Plan  
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The Accessibility part of this policy and the Accessibility Plan are drawn up in compliance with 

current legislation and requirements as specified in Schedule 10, relating to Disability, of the Equality 

Act 2010. The Headteacher and Deputy Headteacher are accountable for ensuring the 

implementation, review and reporting on progress of the Accessibility Plan over a prescribed period. 

This policy should be read along with our Self Evaluation Form (SEF) and SENCO Policy.  

  

We are committed to providing an accessible environment which values and includes all pupils, staff, 

parents and visitors regardless of their educational, physical, sensory, social, spiritual, emotional and 

cultural needs. We are committed to challenging negative attitudes about disability and accessibility 

and to developing a culture of awareness, tolerance and inclusion.  

  

The Roche School plans, over time, to ensure the accessibility of provision for all pupils, staff and 

visitors to the school. An Accessibility Plan will be drawn up to cover a three year period. The plan 

will be updated annually. It may not be feasible to undertake some of the works during the life of 

any one Accessibility Plan and therefore some items will roll forward into subsequent plans. An audit 

will be carried out prior to the end of each three year plan, in order to inform the development of a 

new Action Plan.   

  

The Accessibility Plan will contain relevant actions to:  

  

• Improve access to the physical environment of the school, adding to specialist facilities as 

necessary. This covers reasonable adjustments to the physical environment of the school for 

pupils, staff, parents and visitors, and provision of physical aids to access education.  

  

• Increase access to the curriculum for pupils with a disability, expanding and making 

reasonable adjustments to the curriculum as necessary to ensure that pupils with a disability 

are as equally prepared for life as are able-bodied pupils (if a school fails to do this they are 

in breach of the Equalities Act 2010). This covers teaching and learning as well as access to 

the wider curriculum of the school such as participation in after school clubs, leisure and 

cultural activities or school visits. It also covers the provision of specialist aids and 

equipment, which may assist these pupils in accessing the curriculum.  

  

• Improve and make reasonable adjustments to the delivery of written information to pupils, 

staff, parents and visitors and disabilities. Examples might include handouts, timetables, 

textbooks and information about the school and school events. The information should be 

made available in various preferred formats within a reasonable time frame.   

 

Appendix 1   
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The Roche School Accessibility Plan  

  

Key Objectives of the Plan  

  

The School’s accessibility plan has been drawn up with the aim of:  

  

• Increasing the extent to which disabled pupils can participate in the School’s curriculum;  

• Improving the physical environment of the School for the purpose of increasing the extent to 

which disabled pupils are able to take advantage of education and benefits, facilities or 

services provided or offered by the School; and  

• Improving the delivery to disabled pupils of information which is readily accessible to pupils 

who are not disabled;  

  

The School’s plan can be found below which shows how the School is addressing (or has addressed) 

the priorities identified in the plan.   

  

Monitoring Arrangements  

The Accessibility Plan will be reviewed every 3 years, but may be reviewed and updated more 

frequently if necessary.   

 

 

 

 


